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LIFE’S BIGGEST EVENTS?

*8-10 potential homes explored virtually
online and onsite 
*48% of ALL BUYERS visit Open Houses

*88% of all consumers would NOT BUY
a car without a test drive



When might Shaker start to deploy TaTiO?  

Simulation Types Where can it be deployed?

Chat bots

Job ads

Email campaigns

Open house screeners

ATS Integration 

Media campaigns

Microsites

Warehouse
Picker/packer
Delivery
Drivers
Door to Door Sales
SDR
BDR
Retail
Retail Fashion
Retail Grocery
Call Centers
Customer Service
Substitute Teachers





The Old Way-Today’s Way



Drowning in Text: 
Candidate's 
Experience



The Problem with Resumes - 
Navigating a Sea of Words



Text-Driven Hiring
is already failing to  
Bring Sufficient 
Recruitment Results 

Low Job Post Conversion – Increase Cost Per Hire 

Candidate Drop-Off & No Shows are #1 pain of 
staffing agencies

Increased Candidates’ Mismatching



Candidates’ Drop-off 
in 3 Numbers 

Only 50% of candidates who sign a 
contract show up on their first day (Source: SIA)

57% of employers report that ghosting has 
been on a consistent rise (Source: Forbes)

83% of employers have been "ghosted"
(Source: Indeed)



Recruitment's New Reality: The Top 3 Obstacles of Today

Source: Staffing Hub



1.5x budget 
inflation on rehires

Financial Setbacks
$500 to $1000 + 
Direct costs per hire

The High Cost of 
Candidate Drop-offs

Time 
Drain

Lost 
Motivation

Not Meeting 
Hiring Goals 



Introducing TaTiO
Crafting Unforgettable Recruitment Journeys 

Using Virtual Job Simulations



TaTiO: Engaging Candidates
Beyond Words

ATTRACT 

ENGAGE 

SCREEN 



Open Discussion



It’s time to go beyond words with AI-powered 
performanced-based recruiting technology 



What the candidate goes through



Warehouse Simulation

Proof-based hiring 
wherever you need it

Early Funnel – Increase your application rates 
New scouring method

Drive early exploration

Increase average candidate volume per month

Increase top of the funnel matching accuracy

Middle
Increase engagement 

Surface relevant candidates 

Qualify candidates

Matching accuracy  

Late 
Drive continued interest for screened candidates

Better communication with hiring managers 

Overall funnel
Reduce cost per hire

Reduce Time to hire



Graded list of hot leads, Performance based matching  



TaTiO Benefits

50% 
Application to 
interview rate

2X 
Faster hiring 

+20% 
Applicants

70% 
Retention



Use Cases 



Add TaTiO to your sourcing efforts 
● Drive early exploration

● Website

● Job ads 

Benefits 
● Rise above the noise

● Attract new untapped candidates

● Increase average candidate volume 

● Increase top of the funnel matching accuracy

Use case # 1
Increase your application 
rates   

GET JOBS NOW

Stop applying for 
hundreds of jobs. 
Become a qualified 
candidate now.



Business Case Study: 
How TaTiO Helped 
Enstructure hire 
Forklift Operators in 
Record Time

Background 
Enstructure is a US-domestic maritime logistics company with 
approximately 1,000 employees. Enstructure owns and 
operates an integrated network of marine terminals, 
warehouses, cold storage, and logistics assets across the 
eastern half of the United States, with over a dozen operative 
locations.

The Challenge
Enstructure is urgently needed to hire forklift operators in high 
volume due to a new client’s rapid demand surge. However, 
the warehouse managers were constrained by workflow and 
lacked the time to interview hundreds of candidates. 
Enstructure needed a solution that offered reliable, engaged 
candidates to hire and retain as many as possible.

The Results
● Increase application rates by 25% compared to previous 

methods
● Schedule interviews with 49% of candidates who 

completed the assessment
● Achieve a 90% show-up rate for interviews
● Hire 75% of TaTiO’s candidates who were interviewed
● Reduce time to hire from two weeks to one week



Use case # 2
How TaTiO helped WIX 
improve Conversion Rates

The Challenge:

Wix is a publicly traded tech company that provides cloud-based 
web development services. Wix has approximately 5,000 
employees and operates internationally, with over 200 million
users worldwide.

Wix faced the challenge of supporting a large number of new 
clients and needed reliable customer service representatives in 
high volumes due to tremendous growth. However, the
managers were constrained by heavy workloads and the 
time-consuming six-step hiring process that was not sufficiently 
predictive of candidate qualification. Wix needed a more
efficient and urgent solution.

Results:
80% of our candidates showed to the interview
Time to hire- 3 weeks (50% faster)
78% retention within 4 months of hire
1 in 5 were hired!



Next Steps

https://www.tatio.io/shaker


Are you ready for Proof-Based Recruiting? 

Maya Huber, Phd. 
CEO & Co-Founder
maya@tatio.io     

Experience the power of TaTiO's Virtual Job Simulation today!

mailto:MAYA@tatio.io

